
Dept - (PE) Physical Education  
 

1. 2018-19 Annual Program Review Update Submitted By: Coleen Lee-
Wheat/Eric Mendoza  
 

2. APRU Complete for: 2018-19 
 

3. Program Mission Statement: The mission of the Physical Education and 
Athletics Division, is the development of the total individual by offering a 
comprehensive program emphasizing health, intellect, character building and 
lifelong learning through exercise, sports skill development and critical thinking. 
The Division is committed to providing vocational training opportunities to 
prepare students for employment, achieve educational goals, transfer and become 
vibrant participants in a diverse and changing world. 
 
As of Fall of 2016, the division became three distinct programs:  Athletics, 
Kinesiology, and Massage Therapy (phasing out in 2019-2020). 
 
The new Dean of Physical Education & Athletics started on March 1, 2019, and 
this program review report was submitted April 15, 2019.  

 
4. I.A.1 What is the Primary Focus of Your Program?: Transfer  
5. I.A.2 Choose a Secondary Focus of Your Program?: Personal Enrichment  
6. I.B.1 Number Certificates of Achievment Awarded:  
7. I.B.2 Number Certif of Achievment-Advanced Awarded:  
8. I.B.3 #ADTs (Associate Degrees for Transfer) Awarded: 37  
9. I.B.4 # AA and/or AS Degrees Awarded:  
10. I.B.5 Strategies to Increase Awards :  
11. I.C.1. CTE Programs: Review of Perkins Core Indicator and SWP Outcomes 

Metrics:  
12. I.C.2 CTE Programs: Labor Market Demand and Industry Trends ::  
13. I.D.1 Academic Services & Learning Resources: #Faculty served:  
14. I.D.2 Academic Services & Learning Resources: #Students served:  
15. I.D.3 Academic Services & Learning Resources: #Staff Served:  
16. I.E.1 Full time faculty (FTEF): 9.3  
17. I.E.2 #Student Employees:  
18. I.E.3 Ratio % of Full -time Faculty Compared to % Part-time Faculty Teaching:  
19. I.E.4 # Staff Employees:  
20. I.E.4 #Staff Employees:  
21. I.E.5 Changes in Employees/Resources:  
22. II.A Enrollment Trends:  
23. II.B Overall Success Rate: Went from 83% (2015-16) to 84% (2016-17) - and 

now 81% (2017-18)  
24. II.C Changes Imposed by Internal/External Regulations:  
25. III.A.1 Growth and Decline of Targeted Student Populations: 2017-18 

Enrollment: Data not available at report time.  



26. III.A.2 Targeted Student Populations: Growth and Decline: Data not available at 
report time.  

27. III.B.1 Closing the Student Equity Gap: Success Rates: Increased by 1 percent, 
from 83% in 2016-17 to 84% in 2017-18.  

28. III.B.2 Closing the Student Equity Gap: Withdrawal Rates: Remained the same at 
11% the last two years.  

29. III.B.3 Closing the Student Equity Gap: 2017-18 Gap: 2016-17 Non-Targeted 
Group Success Rate: 83% 
2016-17 Targeted Group Success Rate: 77% 
 
2017-18 Non-Targeted Group Success Rate: 83% 
2017-18 Targeted Group Success Rate: 78%  

30. III.C Action Plan for Targeted Group(s):  
31. III.D Departmental Equity Planning and Progress:  
32. III.E Assistance Needed to close Equity Gap:  
33. III.F Integrated Plan goals: current student equity data and action plan: 5. Build 

on and broaden our existing relationships in the high schools and within the 
community to improve college readiness of entering new students  

34. IV.A Cycle 2 PLOAC Summary (since June 30, 2014): 0  
35. IV.B Cycle 2 SLOAC Summary (since June 30, 2014): 100%  
36. V.A Budget Trends:  
37. V.B Funding Impact on Enrollment Trends:  
38. V.C.1 Faculty Position(s) Needed: None Needed Unless Vacancy  
39. V.C.2 Justification for Faculty Position(s):  
40. V.D.1 Staff Position(s) Needed: None needed unless vacancy  
41. V.D.2 Justification for Staff Position(s)::  
42. V.E.1 Equipment Requests: Under $1,000  
43. V.E.2 Equipment Title, Description, and Quantity:  
44. V.E.3 Equipment Justification:  
45. V.F.1 Facility Request:  
46. V.F.2 Facility Justification:  
47. V.G Equity Planning and Support: Massage Therapy and Athletics are currently 

implementing equity plans and assessments.  Physical Education Department will 
be meeting with the Equity team members who have been attending Equity 
meetings to discuss a plan for the Physical Education department. The new Dean 
of Physical Education & Athletics started on March 1, 2019 (program review 
report was submitted April 15, 2019) - and he will follow-up with area supervisor 
and staff to identify progress and planning.  

48. V.H.1 Other Needed Resources:  
49. V.H.2 Other Needed Resources Justification:  
50. V.J. "B" Budget Augmentation:  
51. V.K.1 Staff Development Needs:  
52. V.K.2 Staff Development Needs Justification:  
53. V.L Closing the Loop:  
54. Last Updated: 04/15/2019 
55. #SLO STATEMENTS Archived from ECMS:  


